
Request forExprcssior oI Interest for sel.crion olChicltnformarior Techmloey
Orfic.rrclTol in il. nIof

AgranlBank Limned invires poposals for providinE scflices as Chiel lnfoflnari.n
TechDolog Oficer (CITO) in rhe .ank olceneB Manager with full oxecurive power.
.esponsibiLily and accounlabilir)i ofthe lnfoanatlon Technology DilBion ofrhc Bank fom
elisible Bangla'leshi candidarcs who mu$ have qualifications and experienscs he.rioned

Age Limilr Marimum age should not be over 50!ca6as on l0 06-202t

Agrani Bank Limited
Awatkda. Jeaoq! rrz "faa*zHR PhniligDeploymenrand opeEriois Division

Head Or'Ii.e
9D. Dilkusha c/A. Dhake1000.

Edcsdql
The candidate mus havc hininum BacheLor degree in compulcr scisne/computer
enginee ng, Physics, Applicd Ph)rsics. Marhemelics, Stltislics or Elecrical &
Electonlcs engineering(EEE) fsft any recogn ise ur ile6ity or Post craduitc Degree
in any sub.ject lnh Diplona in IcT.

[xpcricice:
. The candidaie musr have al lesl I 2 years cxpsrience in rhe field of tnfomalion and

communication Technolos!(lcr) lrcludins s(five) yeaN experience in a repured
Ba.k or Financial In$it ur ion.

. He/She nun have expeience in Bankin8 IT relared policy ad planning, Financiat
Nenvork and Applicarion, F inlnc ill I nfomation syscms. Cyber securlq, technolog,
Paynentlechnology erc.

. He/Shc shduld be prcficietrt in ranslaring brnking busines into rcchnoLogicrL

. Subnandal exposure ro dala proccssing. hardware platloms. enrerprhs $trware
applications and ouaourced slstems.

. Experience wnh syslems design and development frcm busines requnenenrs
analyshthrough day{o-day Danagemenl.

! Exccllenr w rten and oml comnunicarion skills both Bengali&En8thh.
! Abiliry ro present ideas in busine$ friendlyand useliicndly tangua8e.
I Expe.ience of corc Banking Solurion, lnternet Banking, Mobild Barkirg, ATM &

POS. BACH, BEFTN erc will be prefered.
. The candi'lare mu$ have knowledge on computo nerwo* synem, seryer system

cloud compuringdatsb&* etc.

a) To be rcsponsible for lhe suoe$ful inptenenration ot lhe tT rclared
recommen&lions nade by rhe naragemenl as definsd in rhe lo.g tem managemenl
Dld ofthe Bank /' ^ t\J &ar



b) To lvork Birh dr mamgemenr otrhe bank ro inroduce besr pBciices in rhe field ot
inlo.mationrcchnology sli$ems and networking.

c) To deslgn and com'nunicate an IT srare$/ lnd polic, tor rhe BanL crearc appopriare
policies and pmcrices d disasrer planningj 

'levelop 
poticies and prccedurcs tor

outsourcinBt dcvelop Barkjvide MIS policl,
d) To i'nplement rhe devetopmenr of rhe IT iniastruclure and hardware polidin8

vhionary leaderchip and sound hanagement for rhe efiecrive inreqmtion of
e. and.c'\i-;. Llppor o r.eBan,inrBu.';r.

e) To provide leadc6hip and direclion ro hetp effecrtve, e8jcicnr and prudenl HR
developmenl and taining includinB rhc design oflTnaining pro8mms cotlaboraling
in the planning and coo.dinding ol i.fomarion and communicarions rechnotogy
seaices lvilhih thc Bank.

f) To rake leadeEhip ih implementing new core IT plattorm, managi4 existing sy{ems
and iniriding changes rhat night be needcd ro confoo to regulatory reponing

e) To play key role in supponiDg the achievemsnr ot rhe busines eoah and ro.primir
rhe policies!M pnccdures relarirgto lT opcmrionsito di!3nose porcnlial area o T

h) To ensurc effective dala nanagement a.d sewice and ensurt starutory compliance ot
alllT seai4/ systems.

i) To perlom any o6er rcsp.nsibiliries as dd when ssigncd by rh€ aurhority,

The CITO qill repot & Nolk in close consuhation with the conemed Deputy Managing
Diredorand Managing Director& CEOlllhe Bank.

lenure: lnnially 02 (two)J]ca6.

Remuneralion: NeEoriable.

plicriioD Du! b.submlted roftc talld{ineaddr.$ by 29/07/2021a\ hard copy
and cc ro dgDrhrd@lgBnibank.org. The appticalion

must have detailed curiiculum vltae sith a recent photograph. copies of a academic,
pmle$ional lnd experience cenificarc, conra.r addre$es (toailinE addres, e-nait,
telephonetj an appreiarion of the asignmenr in one page and expected monrht]
rcmuncntion. Only shon listed cddidates shatl be conFcled tor inrerview.

Bank rcsepes rhe righl lo accepr or reject any applicarion or snut ihe pmcess *ithoul

t t*c.{
u.arCrr'{a66re,

HR Plannin8 Dcployme|l dd Opemions Division

,D "1; #


